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A guide to

using a
gender lens

Gender is still one of
the most powerful
predictors of
opportunities and
outcomes in our society.

OOVIIHO




Does the organization e ez Do program managers
serve .I-he commun“-y of focus is useful in defermining how program and gran.l.makers

outreach, implementation, and evaluation

women and girls by: e oppone rdopimze cicomes— consider gender equity
when developing a
program or reviewing a
grant by:

e Planning, implementing, and funding programs that encourage
active participation, leadership, and nontraditional roles for
women and girls2

Accounting for the needs and interests of women and girls
when they undertake and fund program activities, from
promotion and outreach to the development of training
materials and curriculum?@

POeS the OI“QCII‘\IZG"IOH. Providing the support structures (e.g., child care,
INC I U de women an d g i rI S fransportation, domestic violence screening, counseling, efc.)

required by women and girls to enroll and be successful within

as CIC'l'ive pCI rfiCipd nfs Clnd a specific program, linking effectively with organizations and
deCiSion-mq kers by‘ services as necessary?

Using current events as a catalyst for discussion, exploration,
and social change?

Supporting and preparing women and girls fo maximize their
current social and economic well being?

Encouraging women and girls to participate by providing
support and feedback, and requiring outcomes that are

Does ll.he organi.zation meaningful fo women and girls2
attract and retain women
employees by:

80% of nonprofit employees are women, yet
men hold two out

77 cents of three of the
for every dollar top-ranking

nonprofit positions.




